


c. Kudos to Jessica Clark and Kara Raab for leading Middle States process, as 
well as the many other things they are handling.  

d. AI Task Force – not too late if you’d like to be involved. Email 
provost@salisbury.edu 

e. New Dean of the Libraries has accepted, name to come as soon as this 
individual tells their Provost 

f. Very close to announcing CHHS Dean 
g. Perdue Dean candidates on campus this week 
h. Q: Is Middle States Review like a department Academic Program Review or 

campus wide? A: Campus wide 
i. Q: AI Task Force, will decisions come back to Faculty Senate? A: 

mailto:provost@salisbury.edu


i. Sent this motion to several groups including Staff Senate and Faculty 
Welfare Committee 

ii. FWC requested language make it very clear that cases of suspected 
discrimination will be sent to Office of Institutional Equity  

iii. Which group/office should be listed related to responsible groups or 
departments: Faculty Senate as an “owner” of the policy. Idea is that 
when changes are made to this policy it would come back to Faculty 
Senate 

iv. Comment that it will bog OIE down if all grievances go through them 
and take too long to resolve anything 

v. Will need to keep clear, thorough documentation 
vi. In the future, Disability Resource Center will likely change their name 

to handle accommodations more broadly 
vii. Be careful to not penalize students for making accommodation 

requests 
viii. When you say “centralized office that handles accommodations” - is 

that DRC? Some other office? Are they appropriately staffed to handle 
that?  

ix. Centralization for procedures can be helpful, but there is a great 
diversity of pedagogical approaches, classroom needs, and impacts 
of missing learning time (labs, experiential learning, clinicals) 

x. Idea to disconnect faculty from student requests  
xi. Just because a student makes a request, does not mean it will be 

granted. Will enter an interactive process with the student to explore 
options. 

xii. We have a similar “not direct faculty accommodation request” 
through SU Cares and emergency absence requests, but that system 
doesn’t seem to work because the office is understaffed and 
overworked. 

xiii. As a reminder, DRC is now under Zebediah Hall 
xiv. If we don’t adopt the current motion on the table, we continue to 

operate under temporary policy adopted in 2023 

(Adjourn 5:05pm) 

 


